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LABOR MARKET IMPACTS

• How many jobs?

• What industries will people work in?

• What jobs will they do?

• The property and business implications (panel)





USA: DEMOGRAPHICS AND EMPLOYMENT GROWTH
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WHAT INDUSTRIES WILL WE WORK IN?
U.S. employment growth by industry 2019-30

-2 -1 0 1 2 3 4 5

Manufacturing
Utilities

Retail Trade
Telecomms Other Information Services

Mining & quarrying
Other services (except public administration)

Wholesale trade
Management of companies and enterprises

Educational services
Government

Real estate and rental and leasing
Finance and insurance

Transportation and warehousing
Arts; entertainment; and recreation

Construction
Accommodation and food services

Administrative and support
Professional; scientific; and technical services

Health care and social assistance
Internet & Database

Per cent p.A.Source: CBRE Research.



WHAT JOBS WILL WE DO?
U.S. Employment growth by occupation 2019-30
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Production
Office and Administrative Support

Sales and Related
Installation, Maintenance, and Repair

Architecture and Engineering
Legal

Protective Service
Arts, Design, Entertainment, Sports, and Media

Education, Training, and Library
Transportation and Material Moving

Building and Grounds Cleaning and Maintenance
Management

Life, Physical, and Social Science
Construction and Extraction

Food Preparation and Serving Related
Business and Financial Operations

Community and Social Service
Healthcare Practitioners and Technical

Healthcare Support
Computer and Mathematical

Personal Care and Service

% Change p.A.
Source: CBRE Research.



• Technological and demographic change will continue to drive a hollowing out of the 

United States occupational distribution. 

• “Caring” occupations will dominate the growth end of the spectrum with only tech 

jobs being up with “caring” jobs in the fastest growing group. 

• At the other end of the spectrum, a combination of automation and off-shoring will 

drive an absolute decline in administration roles and jobs in manufacturing.

CHANGE



WHERE WILL WE WORK?
Office-based employment growth by metro, 2019-30

Source: CBRE Research.
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WHERE WILL WE WORK?
Employment growth and concentration of high-skilled jobs

Source: CBRE Research.
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WHERE WILL WE WORK?
Limits to growth
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• Concentration of the fastest growing occupations will be a major - but not the only -

determinant of relative city performance.

• Cities cannot grow endlessly without continuous investment in housing and 

infrastructure. 

• Workers need somewhere to live, within their price range, and they need to be able 

to get to work.

• Social cohesion and good governance are also important. Without these factors in 

place, workers will be attracted to competing cities or to out of the big city 

environment altogether.

CLOSING 
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Source: CBRE Research, National Cancer Institute SEER Program
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